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Global Network – Affiliations - Partners

ICEM-CIME
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CARDET

Competitive 
Programmes

• EU & International 
Funding 

• Proposal Writing
• Project Design and 

Management
• Research & 

Evaluation
• Quality Assurance
• Networking

Education

• Instructional 
Design

• Curriculum 
Development

• Vocational 
Training

• Educational 
Technology

• Online Education
• Lifelong Learning
• Literacies

Social Justice

• Sustainable 
Development

• Civic Participation
• Democratization
• Awareness Raising 

Entrepreneurship

• Foresight and 
Innovation

• Strategic Planning 
and Visioning

• Organizational 
Assessment

• Capacity Building
• Start-Ups
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What is Adult Learning?

 Formal and informal learning activities taken by adults, usually after 
completing initial education and training

 Outcomes: 

 Building new skills and knowledge

 Personal and professional development

Andragogy The art and science of adult learning
(Knowless,1980-1984)
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5 Assumptions of Adult learners 

(Knowless,1980-1984)

Self-concept

Adult 
learner 

experience

Readiness to 
learn

Orientation 
to learning

Motivation 
to learn

As a person matures his/her self concept moves from one of being a 
dependent personality toward one of being a self-directed human being.

As a person matures he/she accumulates a growing reservoir of experience 
that becomes an increasing resource for learning.

As a person matures his/her readiness to learn becomes oriented 
increasingly to the developmental tasks of his/her social roles.

As a person matures his/her time perspective changes from one of 
postponed application of knowledge to immediacy of application. As a 

result his/her orientation is problem-centered.

As a person matures the motivation to learn is internal
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4 Principles of Andragogy

1. Adults need to be involved 
in the planning and 
evaluation of their 

instruction.

2. Experience (including 
mistakes) provides the basis 
for the learning activities.

3. Adults are most interested 
in learning subjects that 

have immediate relevance 
and impact to their job or 

personal life.

4. Adult learning is problem-
centered rather than 

content-oriented.

(Knowless,1984)
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ICT and Learning
3 modes of learning

1. Face-to-face
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ICT and Learning
3 modes of learning

2. Blended

A
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ICT and Learning
3 modes of learning

2. Blended learning in lifestyle entrepreneurship trainings
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ICT and Learning
3 modes of learning

3. Online
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Problems that Adult Learners Face

 Scheduling

 Lack of time

 Family and professional responsibilities

 Lack of money

 Mobility problems

 Learning through ICT is often a very productive solution
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ICT and Lifelong Learning

 From face-to-face, to blended and online mode of learning

 Opens up new possibilities for adults, as learning can be flexible: 

 at any time, any place, and at any pace

 Learning can be modular with ICT – learners can study materials in and 
sequence they prefer

 Learning is more customized, as each learner can appropriate it to 
their own needs

 With ICT, learners can search for new content, in addition to the course

 The instructor is the facilitator and not the source of all knowledge.
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Designing Learning for Adult Learners

Adult Principles and Characteristics Designing Learning

Adults bring their own learning, knowledge 
and experiences to class. 
They learn better if they can be associated 
with the new information and skills.

• Activities for reflection
• Activities based on learners’ experiences
• Activities that extend already known 

information

Self-directed and autonomous learning • Appropriate learning to adult learners’ 
needs and goals

• Establish objectives with adult learners
• Provide templates and useful tools
• As learners to explore and inquire
• Facilitate group discussions

Adults need their knowledge and 
experiences acknowledged and appreciated.

• Do not expose your learners through 
activities

• Create activities for sharing experiences 
and knowledge

• Be flexible in the course
• Welcome any questions, doubts, or 

anxieties
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Designing Learning for Adult Learners

Adult Principles and Characteristics Designing Learning

Need for practical learning that focuses on 
problems and goals and that is useful for 
real life problems

• Urge your learners to identify what they 
would need to learn

• Provide clear and SMART objectives
• Provides examples and cases
• Demonstrate applications of knowledge 

and connections to real life

Feedback for development • Opportunities for immediate feedback
• Provide opportunities for self evaluation
• Highlight new improvements

Personal learning styles • Use different methods and modes (e.g. 
auditory, visual)

• Allow learning based on learners’ 
preferences

Collaboration and reciprocity • Create team-based activities

Different motivations for learning • Connect learning with learners’ 
motivation
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Gamification of Youth Entrepreneurship 
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Thank you!

maria.solomou@cardet.org

"We are all adult learners. Most of us have learned a 
great deal more out of school than in it." (Laurent A 
Daloz, Effective teaching and mentoring,1986, ch.1)


